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Department of Defense Directive 


Policies Governing Assignment of Military Personnel 
to the Central Intelligence Agency 


Reference: (a) Department of Defense Directive 1315.3, entitled 
'‘Policies Governing Assignment of Military 
Personnel to the Central Intelligence Agency," 
dated 9 December 1952 (cancelled herein) 

OSD Declassification/Release Instructions on File 

I. PURPOSE 

The purpose of this directive is to announce to all con- 
cerned policies governing the assignment of military 
personnel to the Central Intelligence Agency (CIA). 

II. CANCELLATION 

Reference (a) is superseded and cancelled on the effective 
date of this directive. 




1. Requirements. Certain military personnel should 
be assigned to the CIA to provide adequate 
military participation and support at appropriate 
levels of the agency. This representation will be 
in conformity with Department of Defense/CIA 
policies. Personnel selected should be the best 
qualified and most experienced available, with a 
well-founded understanding of their own Service 
policies, programs and requirements. 

2* Assignment Quali fications . As far as practical, 
the Services should provide personnel to the CIA 
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3. 


4. 


Siv*^. a ? eqUat 5 ly t f alned for the faction which 
they are to perform insofar as the function is 

one of common concern, to relieve CIA of a 

jjllffirr Technical Skills and Experience . Certain 
ilitary personnel should be assigned to CIA to 
tiJi! fPPf ov ®J billets requiring persons with 
technical skills and experience peculiar to the 
Military Services. 

!hf .n!! 1 ^f <il K 9¥jlifiCati0n8 - The Millt »ry Services 
should not be requested to furnish military 

personnel to CIA to fill billets requiring 

persons with language, area or other unusual 

skill* experience or qualifications, which are 

Bilitar 3 r personnel, if such 
qualification is the primary basis for the request. 


B. Labor and Services . 


2 . 


1# the Mllitar y Services should not be 

requested to assign personnel to CIA to perform 

in??fi ee f iD9 f “ nctlon *» communication or clerical 
t0 render ® e dical support, or otherwise 
to be a source of labor and miscellaneous 

t’he're^t SUCl ’ “ tte pri " ar !' b “ ls 

2r* r ^’ s, ,.’5 er ' » icti.ity i, looted ne.r or 
within a U.S. military installation, the local 
military commander may, when requested by CIA, 
and based on a specific agreement approved by the 
military Service concerned, provide services of 
common concern, such as physical security, etc., 
other braa <*es of the Government, 

ha J SUCh servlces can b « furnished within 
current local personnel allocations and subject to 
fiscal reimbursements where required. Such 
facilities, or personnel involved, should not 
normally be turned over to CIA administration. 

C * 8e»)te or U ndesirable Posts 

The Mimary Services should not be requested to 
assign personnel to CIA to staff or support CIA 
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installation* ia undesirable locations or duties except 
where the assignment of military personnel is agreed 
to be the swst practical solution. In such eases CIA 
should exhaust every possibility to acquire the 

personnel needed from the U.S. and indigenous civilian 
labor pool. 


D » Recall of CIA Employees . 

Generally, recall of CIA employees to extended active 
military duty is not considered desirable. 

E * Unprooramme d Requests . 

Unprogrammed CIA requirements not anticipated and pro- 
cessed as part of annual personnel estimates, should 
nevertheless be handled in the same manner as the 
annual estimates, with such advance informal consul- 
tation as may be required to expedite the process. 

F * Training A greements . 

The provisions of this policy will not affect present 
or future agreements which CIA may make with the 
Services to provide military training for Junior 
Officer Trainees of the Agency. 

17 * OFFICE QF THE SECRETAR Y OF DEFENSE FUNCTIONS . 

A. The Office of the Secretary of Defense (OSD) should 
continue to promulgate policies and procedures 
governing military personnel support of the CIA, 
and should receive CIA annual estimates of military 
personnel requirements along with general justifica- 
tion t>r all new positions. The OSD should then review 
and process them to the Services for detailed consid- 

After re ceipt of comments from the Services, 
the OSD should review them and make a consolidated 
Ireply to the CIA. 

B. Exceptions to any of the policies promulgated herein, 

On a unique and emergency basis, may be negotiated by 
CIA through the OSD. 

V. DEPARTMENTAL PROCESSING . 

A. Each Service will examine the CIA request for personnel, 
indicating recommended approval or disapproval to the OSD. 
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B. The Military Services should take full advantage of 

!?!\J nf °5 Mtl0 V n ac< I uired skil ls and experiences as 
^ 55J be . B jJ e available, by mutual arrangements between 

CIA and the Services, on military personnel returning 
from assignment with CIA. 


EWTAT3 


;;§ This 


■ -**>.«* cavil miliary aer 

continuing basis at the earliest possible date 

l u . . . 



Secretary of Defense 
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